
•	 Health	Cash	plans	are	low	cost	employee	benefits
	 which	can	help	attract	and	retain	the	best	employees
	 and	enhance	the	profile	of	your	business.

•	 It	demonstrates	the	company’s	attitude	to	the		
health	and	wellbeing	of	your	employees.

•		It	provides	employees	with	quicker	access	to	
treatment,	which	can	reduce	sickness	absence	and	
return	employees	to	health	quicker.

•	 Health	Cash	plans	often	include	Employee	Assistance	
Programmes	(EAP),	providing	your	business	with	a	
vehicle	to	access	vital	support	and	counselling	services	
for	employees	and	a	cost	saving	for	external	EAP	
expenditure.

•	 A	health	cash	plan	is	a	low	cost	employee	benefit	for	
your	business.

•	 It	can	be	used	to	cover	the	costs	of	employee	eyesight	

tests	as	opposed	to	the	business	purchasing	eye-care	
vouchers.

•	 If	a	cash	plan	is	used	in	conjunction	with	a	private	
medical	insurance	plan,	the	cash	plan	can	help	reduce	
claims	made	against	the	PMI	plan	and	can	also	enable	
the	introduction	of	a	policy	excess	–	both	of	which	
help	manage	and	reduce	the	costs	of	the	more	
expensive	PMI	plan.
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How does a health cash plan work?

•	 They	can	use	their	cash	plan	to	cover	the	cost	of	
a	range	of	treatments	including	dental	and	optical	
benefits.

•	 They	can	bypass	long	NHS	waiting	lists	to	access	
private	specialists	and	treatment.

•	 They	can	access	treatment	for	pre-existing	conditions	
which	may	not	be	covered	by	a	private	medical	
insurance	policy.

•	 They	can	use	their	cash	plan	to	cover	the	costs	of	a	
policy	excess	on	a	private	medical	insurance	plan.

•	 They	can	access	a	range	of	leisure	and	retail	discounts.

•	 They	may	be	able	to	include	family	members	in	their	
policy,	giving	the	family	member	the	same	benefits	as	
above.
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How does my business benefit from providing a health cash plan?

A health cash plan is a type of insurance policy that lets you claim back the cost of treatments, such as 
eye tests, dental treatment or physiotherapy. The premium can be as little as £1 per week and it is not 
determined by age. When you receive treatment, you send the receipt to the insurer who then reimburses 
you for eligible treatment.

How do my employees benefit from a health cash plan?



Did you know?
More sickness days are lost in the UK to neck 
and back pain than to minor illnesses such as 
the common cold.
Source: Office for National Statistics, 2014
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Cash plan benefits often include:

•	 Dental	Cover

•	 Health	screening

•	 Optical	Cover

•	 Physiotherapy

•	 Specialist	Consultations

•	 Employee	Assistance	programmes		
including	face-to-face	counselling

•	 Diagnostic	scanning

•	 24/7	GP	Helpline

At Independent Healthcare Solutions (NI)  
Ltd we add value to your business by:

Analysing	your	existing	healthcare	arrangements.

Identifying	opportunities	to	increase	value	from	your	
healthcare	investment.

Negotiating	best	rates	and	discounts	with		
healthcare	providers.

We also:

Manage	the	administration	of	your	policy	in	terms	of	
adding/removing	members.

Manage	provider	relationships	ensuring	all	the	correct	
documentation	is	provided	to	your	insurer	and	employees.

Support	you	with	employee	communication	to	ensure	
employees	are	aware	of	any	changes	and	have	the	peace	
of	mind.	

Does your company contribute towards 
the costs of eye-care vouchers or 
counselling for managing employee stress? 
A Health cash-plan is a cost-effective way 
of covering eye-care costs and most health 
cash plans include cover for EAPs including 
face-to-face counselling.


